Staffordshire Police Authority

ANTI-DISCRIMINATION CODE OF CONDUCT

FOR MEMBERS AND OFFICERS OF THE
POLICE AUTHORITY
1. As a member*/officer* (*delete as appropriate) of Staffordshire Police Authority, I do not accept and am committed to prevent sexual, racial or any other form of discrimination, harassment or bullying.

2. I understand that a person can be subjected to discrimination or harassment on many grounds including his or her:

Ethnicity;

Gender;

Faith;

Disability, sensory impairments or learning difficulties;

Age; and

Sexual orientation

3. I do not expect people to live or work in conditions where discrimination, harassment or bullying takes place.

4. I have a personal responsibility not to behave offensively to others either in word or deed.  Offensive behaviour can manifest itself in many ways:

verbal remarks;

non-verbal suggestion;

physical bullying;

persistent criticism; and

other behaviours eg. practical jokes and gossip.

5. As a member*/officer* (*delete as appropriate) of Staffordshire Police Authority, I undertake to treat everyone with whom I come into contact with dignity and respect and to carry out my duties with integrity and to the highest professional standards.

6. As a member*/officer* (*delete as appropriate) of Staffordshire Police Authority, I will work to ensure that ethnic and other minority communities are treated fairly and without prejudice; that they are given every opportunity to comment on, and be involved in the work of the authority and force; and that they receive a policing service which is sensitive and appropriate to their needs.

Signed: ………………………………………

Member*/Officer* (*delete as appropriate) of Staffordshire Police Authority
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March 2010
