STAFFORDSHIRE POLICE AUTHORITY 

EQUAL OPPORTUNITIES POLICY

1.1 The principles and practice of the Authority’s Equal Opportunities Policy are set out in its Equality Scheme. 

1.2 The Authority’s policies and principles in respect of its dealings with both people and staff who live in, work in and visit Staffordshire and Stoke-on-Trent seek to help secure a safe and just society in which the rights and responsibilities of individuals, families and communities are properly balanced.  Its vision and priorities are set out in the “Policing Staffordshire – Strategy and Plan 2010/13”. These are underpinned by its guiding principle of providing a high quality community orientated service, and its duties to secure an efficient and effective Police service, provide value for money and engage effectively with local people, to ensure that both the Authority and the Force carry out their functions:

· with fairness, equality, respect and integrity 

· respecting the dignity of each person with which they deal

· efficiently and effectively 

· with professional competence and willingness to learn

· through partnership 

· in ways which obtain value for money from police and police authority activities, including those involving other agencies 

· in ways which reflect local communities’ needs
· dealing speedily and transparently with issues raised 

1.3 Working in partnership with the Chief Constable, the Authority monitors and reviews the application of the above principles and the delivery of effective policing by:
· listening to and responding to our communities effectively

· ensuring that all of our policing services are provided in a fair way that does not discriminate against any group or individual

· striving continuously to improve the quality of the policing services that we provide
· ensuring the practical application of our Equal Opportunities Policy:

“Staffordshire Police Authority is committed to being an equal opportunities employer and to the creation of a working environment free from any discrimination, harassment or bullying, on the grounds of gender, ethnicity, nationality or national origin, disability, faith, sexual orientation or age. It aims to have a culture where everyone is valued and where differences, whether visible or not, are welcomed; enabling everyone to make their unique contribution to providing a quality service to the people of Staffordshire and Stoke-on-Trent.”

1.4 The Authority expects every member and all staff to:

· treat all colleagues and members of the public appropriately, fairly and without discrimination

· actively identify and challenge racist, sexist and homophobic words and behaviour within the organisation 

· actively identity and challenge Service practises, policies and procedures which disadvantage people from minority groups 

· recognise that the way to treat people fairly and without discrimination is not to treat everyone as the same but to recognise and respect diversity in order to determine the appropriate need. 

1.5 These principles have been developed by the Authority into an Anti-Discrimination Code of Conduct, which all Authority members and Officers sign up to.  The code is set out in the attached Appendix. 

1.6 They intend to make these policies a reality for the people living, working in or visiting their area. 

1.7 Members will lead by example in the way they treat and deal with all members of the public and staff with whom they come into contact and will monitor and review the achievement of the aspirations within these statements.  

1.8 The Authority are committed to fulfil their duties in respect of the promotion of diversity in the performance of all their functions, duties and powers and to be clearly focused on monitoring and reviewing outcomes, providing strategic leadership for the promotion of diversity and increasing public and staff confidence and trust in the services provided by the Authority and the Force. 

D.M. PEARSALL
Chair of the Staffordshire Police Authority 
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