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	Appointment of Assistant Chief Constable 
Job Description




Post Title: Assistant Chief Constable 
Responsible to: Chief Constable

Responsible for: Territorial Policing portfolio, with the capacity to interchange, if required, with the Crime and Operations portfolio or such other management arrangements in place from time to time.

Purpose:
· To be a member of the Executive Officer Team of Staffordshire Police

· To have a specific portfolio of responsibilities as a member of that Team

· To provide, under the direction of the Chief Constable, effective, high quality strategic leadership generally and in the field of the allocated portfolio specifically

· To represent the Force locally, regionally and nationally

· To manage the effective handling of major incidents and/or events

· To undertake a Performance and Development Review procedure annually with the Chief Constable.

Key Aims Responsibilities and Activities:
Key Aims

The successful applicant will develop a close working relationship with the Chief Officer Team and Police Authority in fulfilling the following key requirements crucial to the continued success of Staffordshire Police:

· Fostering their own development and the effective functioning of the ACPO Team.

· Ensuring the delivery of the Authority’s and the Force’s ambitions by encouraging creativity within a devolved environment whilst simultaneously, through an effective personal style, maintaining essential corporacy.

· Effectively leading and promoting the aspirations and achievements of Staffordshire Police to the public and Inspectorate bodies.

· By personal example successfully fulfil the role of principal custodian of allocated portfolio responsibilities (currently Protective Services, with the capacity to interchange, with other allocated portfolios from time to time.

Core Responsibilities

Managing the Organisation

· Develop, implement and review Force diversity strategies (900)

· Develop and implement Force policy (905)

· Monitor and review organisational performance (924)

· Lead organisational change (939)

· Monitor compliance with quality assurance systems (233)

· Create and maintain productive working relationships with the Police Authority (950)

· Use information to make strategic decisions (952)

Community Safety

· Develop, implement and review Force community safety strategies (903)

· Lead the development of operational policing strategies (936)

· Promote and manage partnership policing (945)

Police Operations
· Ensure the effective handling of major and critical incidents (919)

· Set strategy for policing operations (Gold) (109)

Investigation
· Develop, implement and review volume crime related strategies (910)

· Ensure the effective use of stop and search powers (913)

· Lead the development of crime reduction and investigation strategies (941)

· Grant legal authority for police action (40)

Intelligence

· Lead the delivery of intelligence driven policing (918)

Marketing and Communications

· Promote and manage Force relations with the media (917)

Custody and Prosecution

· Lead the development of Criminal Justice strategies and practices (933)

· Develop, implement and review Criminal Justice strategies and practices (904)
Managing and Developing People
· Coach and mentor senior staff (901)

· Set standards of professional conduct (944)

· Develop individuals and teams to enhance performance (219)

· Develop management teams (220)

The above reflect the key areas of the responsibilities and activities of the post, which will be required to be delivered effectively in accordance with “the National Competency Framework – Competency Requirements for Chief Officer Ranks: Activities” – as attached.
The postholder can be called upon to undertake, with or without supervision as appropriate, all or any of the key activities in that Framework.
Scope:

The above outlines the purpose, duties and accountabilities of the post, but is not a comprehensive or exclusive list of duties.  As stated, these may be changed or varied from time to time, whilst not changing the general nature and character of the post or its level of responsibility.
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