Staffordshire Police Authority

MINUTES OF THE EQUALITY AND DIVERSITY JOINT PANEL
 HELD ON MONDAY 30 JANUARY 2012 AT WESTON ROAD, STAFFORD

Present:
	Rosemary Crawley (Chair)
	Police Authority Member

	Joy Garner
	Police Authority Member

	Gill Heath
	Police Authority Member

	Hifsa Iqbal
	Police Authority Member

	Tony Johnson
	MENCAP

	Lindsey Morgan
	Police Authority

	Karleen Salmon-Denson
	UNISON

	Jane Sawyers
	Assistant Chief Constable

	Anthony Small
	Consultation Officer

	Damon Taylor
	Chief Executive

	Joanne Waldron
	Diversity Officer


Apologies: Frank Chapman (Police Authority Member), Jude Hawes (Stoke-on-Trent Citizens Advice Centre), Tas Hussain (Stoke-on-Trent Citizens Advice Centre) and Amir Kabal (Director East Staffs Race Equality Council)
PART ONE
21.  MINUTES
RESOLVED: 
That the minutes of the meeting of the Equality and Diversity Joint Panel held on 8 November 2011 be confirmed and signed by the Chair.
22.  CITIZEN FOCUS TOOLKIT
The Force Consultation Officer presented the Panel with an overview on the Citizen Focus Toolkit, a platform to usefully understand and respond to community priorities, attached as Appendix 1 to the signed minutes of the meeting.

Members were informed that the Toolkit, available to them through the Force intranet, was an existing major system providing real time information.  It also provided tasking, audit and communication facilities through joining up systems and had extended to include high risk domestic violence, missing persons and protection around vulnerable people.

RESOLVED:  
That the report be received and noted.
23.  PERFORMANCE UPDATE
The Force Diversity Officer updated the Panel on performance data with regard to the Performance Hub and presented the Equality and Diversity Strategic Update for January 2012, attached as Appendix 2 to the signed minutes of the meeting.
As agreed at the previous meeting, areas of performance exception, namely stop and account and hate crime, were reported on in more detail.  An explanation was provided for the significant increase in the numbers of stop and accounts undertaken during the last three months of 2011, which despite increasing, did not show any evidence of disproportionality.  It was also reported that the number of reported hate crimes had continued to decline during 2011, and the Force was reviewing why this was occurring and undertaking awareness campaigns amongst officers where appropriate.
The Panel was informed of the possibility of discontinuing the recording of stop and account.  The decision was to be informed by members of the public.  Surveys had been completed through the Citizens Panel and via Hate Crime Groups with a low response rate from people under the age of 35.  This had resulted in additional consultation and further surveys to be produced in March 2012, before the Force was in a position on which to make a final decision.
RESOLVED:  
That the report be received and noted
23. AUTHORITY COMPLIANCE WITH THE EQUALITY ACT 2010

The Chief Executive updated the Panel in respect of the work undertaken by the Authority to meet the requirements outlined in the Equality Act 2010 which include the publishing of information that demonstrates compliance with the General Equality Duty across all its functions by no later than 31 January 2012.  
The Panel received a summary of the actions taken by the Authority to monitor its compliance with the Act, for their consideration and attached as Appendix 3 to the signed minutes of the meeting.
RESOLVED: That

(1)  the update on the Authority’s compliance with the Equality Act, be noted; and

(2)  the Panel endorse the summary of the work the Authority undertakes in relation to the      Equality Act, as set out in Appendix 3 to the signed minutes of the meeting, to be published on the Authority’s website.

24.  HATE CRIME AUDIT - UPDATE
The Force Diversity Officer updated the Panel on the Hate Crime Toolkit Audit.  The Equality and Diversity Unit had set up a review team to monitor hate crimes and incidents.  26 files had been audited by the team which included representation by the Authority, and victim satisfaction surveys were due to be undertaken with a report detailing the findings to be completed in due course.

RESOLVED:

That the Hate Crime Audit update be received and noted.
25.  STRATEGIC EQUALITY STEERING GROUP – ACTION PLAN
The Panel was updated with a Strategic Equality Steering Group Action Plan update covering hate crime; promoting reporting, investigation standards; Equality and Human Rights Commission Inquiry into Disability Harassment; satisfaction rates and the Equality Act 2010.

The Panel was also updated on the Criminal Justice Services (CJS) disposals and of the discussions due to take place with the Crown Prosecution Service (CPS) around Hate Crime and enhanced sentencing.
RESOLVED:

That the report be received and noted.

26.  TENSIONS WITHIN COMMUNITIES - OVERVIEW
The Assistant Chief Constable updated the Panel on possible tensions arising from Operation Guava.
RESOLVED:

That the update be received and noted.
27.  STAFF ASSOCIATIONS AND SUPPORT ASSOCIATIONS - UPDATE
The representative from MENCAP congratulated the Force on recognising and addressing work around Hate Crime and levels of reporting.  The Panel had a brief discussion around learning difficulties and learning disabilities.

RESOLVED: That the update be noted.
Duration of meeting:  The meeting commenced at 10.00am and concluded at 11.00 am.
Mrs R. Crawley
                                                                                        CHAIR
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