Item No 1 on Agenda
Staffordshire Police Authority

MINUTES OF THE EQUALITY AND DIVERSITY JOINT PANEL
 HELD ON MONDAY 31 JANUARY 2011 AT WESTON ROAD, STAFFORD

Present: Mrs. H. H. Iqbal (Chair) (Police Authority Member)

Mr. C. Brian



Police Authority Member

Mr. F. Chapman


Police Authority Member
Mrs. R. Crawley 


Police Authority Member
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Mr. T. Hussain

          Stoke-on-Trent Citizens Advice Bureau

Mr. A. Kabal 



East Staffs Race Equality Council


Mrs. T. Miles



Programme Manager – Corporate Services
Ms. L. Morgan


Police Authority Administrator
Mr. C. Nicholson


Tamworth Organisation for Racial & Commercial 






Harmony (TORCH)

Ms. K. Salmon-Denson                 UNISON

Mrs J. Sawyers 


Assistant Chief Constable

Mr. K. Sukumaran
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Mr. D. Taylor



Chief Executive
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Diversity Officer
Apologies: D.I.L. Cherrington (Staffordshire Association for Women in Policing), Miss T. Dennis (Stoke-on-Trent Citizens Advice Bureau), Mrs. C. B. Edwards (Police Authority Member), Chief Insp. R. Fields, Sgt. M. George, Ms. A. Grant, (Age UK), Ms. J. Hawes (Stoke-on-Trent CAB), Supt. N. Hemmings, Supt. D. Holdway ( Superintendent’s Association), Sgt. A. Jackson (Police Federation), DCI S. Lungrin, Sgt. D. Oakey, Mrs. K. Rennie (Diversity Officer), Ms. P. Webb (UNISON)
PART ONE
144.  MINUTES
RESOLVED: That the minutes of the meeting of the Equality and Diversity Joint Panel held on 11 November 2010 be confirmed and signed by the Chair.
145.  POLICE AUTHORITY ANNUAL SCRUTINY PLAN 2010/11
The Panel considered the contents of the Scrutiny Plan 2010/11, circulated and attached as Appendix A to the signed minutes of the meeting.  

The key areas of the Scrutiny Plan for 2010/11 for the Equality and Diversity Joint Panel are to deliver a service to crime victims which meets their needs across all strands of diversity; and the development of the Performance Hub.  
RESOLVED: 

that the Panel note the contents of the Scrutiny Plan 2010/11.
146.  PERFORMANCE HUB – UPDATE ON STRATEGIC ISSUES
The Programme Manager – Corporate Services presented an update on the Equality and Diversity Strategic issues for January 2011, circulated to members and attached at Appendix B to the signed minutes of the meeting. 
It was explained that there was a gap in satisfaction for “other religions and beliefs” and particularly around racist incidents involving young Asian men.  There was some discussion and concerns raised and it was agreed that more could be done through surveys of racist incidents.  The Assistant Chief Constable reassured the Panel that the results showed that approximately 30% of the 131 respondents in that category had expressed dissatisfaction and that work would continue to be undertaken to look at why this was the case.

The Panel reviewed the performance data for Confidence and Satisfaction, Disproportionality, Hate Crime, the Criminal Justice System and the Equality Landscape.  Members queried the proposed target for resolution of hate crime at 55% and whether this was achievable and realistic, and noted the low level of reporting of ‘disability’ hate crime and whether improvements were to be made.
RESOLVED:  That
(1) the updates be received and noted;
(2) the ‘Feeling the Difference’ results continue to be monitored through the Equality and Diversity Joint Panel and the force Strategic Equality Steering Group

(3) Corporate Services ascertain why the dissatisfaction gap has widened around the “other religions” category.
147.  EQUALITY LANDSCAPE – UPDATE REPORT
The Panel received an update from the Assistant Chief Constable and the Force’s Diversity Officer on the Equality Landscape, attached as Appendix C to the signed minutes of the meeting.  
The report detailed ‘True Vision’, a national website which provides members of the public with information about hate crime and how they can report it.  The official launch of the website was 24 January 2011 but this date had been delayed.  There was some discussion around whether the force website could have a local link for victims of hate crime in Staffordshire.
The Panel were advised of a new national emergency text messaging service for the deaf, hard of hearing and speech impaired to contact the police, ambulance, fire or coastguard.  A leaflet with all the information about the service was circulated to members and is also available electronically.
The Government recently announced that the Public Sector Equality Duty would come into force on 6 April 2011.  This is a requirement for public authorities (but not police authorities) to publish sufficient information to demonstrate compliance with general equality across its functions.
Members were advised that guidance on the new legislation would be provided and a briefing paper, produced by Mrs. R. Crawley, would be presented at the next Police Authority meeting on 9 February 2011.
The Diversity Officer reported to the Panel on the three priority units of standard to be driven forward and how these priorities would align with Key Operational Objectives.  The other 19 units would be monitored through the Strategic Equality Steering Group.  
RESOLVED:  That
(1) the report be received and noted;

(2) an update on the Public Sector Equality Duty be circulated to the Authority; and

(3) the Equality Standard priority areas be monitored through the Quarterly Performance Review process.
148.  STRATEGIC EQUALITY STEERING GROUP – ACTION PLAN

The Assistant Chief Constable gave an oral update on the Strategic Equality Steering Group Action Plan which had been reconstituted to be strategic rather than tactical.  The Panel was advised that the Equality and Human Rights Commission would be addressing how public authorities deal with disability hate crime.  
RESOLVED: That
(1) the oral report be received and noted; and

(2)  the action plan be monitored and updates reported back to the Panel.

149.  TENSIONS WITHIN COMMUNITIES – OVERVIEW

The Panel received an oral update on the overview of tensions within communities and specific examples of recent incidents in Staffordshire were discussed.  There had been some significant tension around one particular incident and monitored through the Independent Advisory Group (IAG).   

RESOLVED:  That the oral update be received and noted.
150.  STAFF ASSOCIATIONS AND SUPPORT ASSOCIATIONS – UPDATES

The representative from the Multi-Cultural Association gave an oral update on the Association and advised the Panel that there were no issues to report on at the moment and that letters had been sent to members to ask if they had any issues they wanted to raise.
RESOLVED:  That the oral update be received and noted.
Duration of meeting:  The meeting commenced at 10.00 am and concluded at 11.20 am.
MRS. H.H. IQBAL
                                                                                        CHAIR
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